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Introduction

In 2025 Rotherham has become the world’s first Children’s Capital of Culture (CCoC). This
title was bestowed upon Rotherham by its children and young people. It was devised by
them to change the narrative about their hometown and create positive opportunities for
children and young people across the borough.

The initiative has resulted in the creation of employment and training opportunities in the
cultural and creative industries and health and wellbeing programmes that have supported
children and young people from 2022 onwards.

What is the Children’s Capital of Culture traineeship programme?

Our traineeship programme offers young people aged 16-to-25 who live, work or study in
Rotherham the opportunity to gain part-time, paid employment with some of our area’s
most exciting cultural organisations.

Since 2022, we have employed 121 young people across seventeen different local
organisations. From helping put on an international documentary festival in the heart of
Sheffield, to turning historic country house Wentworth Woodhouse into a home for digital
arts, to bringing a 70-metre-high sculpture to the heart of Clifton Park, our trainees have
worked with their host organisations to create an amazing series of activities and events.

Children’s Capital of Culture is now recruiting a new group of trainees who will work on
planning and delivering innovative creative events and projects that will take place right
here in Rotherham. These projects will take place between August 2025 and the end of

March 2026.

What will the traineeships involve?

All the traineeships involve working on creative projects for people across Rotherham and
beyond to enjoy. Each traineeship is for 6 months, and the different traineeships have
different working patterns, roles and responsibilities. Read on to find out more about the
roles currently available.

All the traineeships are paid at a rate of £12.60 per hour (before tax). You will also get
holiday pay, sick pay and pension contributions. All trainees will also benefit from training
and mentoring, and we will work with trainees to try to make sure we are meeting your
development needs.

Who is delivering the traineeships?
The traineeships that are due to begin in October 2025 are available with 3 different host
organisations: RMBC Green Spaces, Skills Street and Grimm & Co,

Who can apply to become a trainee?
To apply to become a trainee, you must:
e Be aged 16-to-25
e Live, work, or study in Rotherham
¢ Not have previously been employed on a traineeship with Children’s Capital of
Culture
e Be available to work either two or three days a week. These days are normally
worked during the working week (Monday to Friday), and as such these posts are


https://www.rotherham.gov.uk/parks-open-spaces
https://skills-street.co.uk/
https://grimmandco.co.uk/

not suitable for young people in full-time education (e.g., with a timetable that
means you are in school, college or university four or five days a week).

To be eligible for these roles, you must also be able to supply at least two references that
cover a period of the past three years. These references could be academic (from a teacher
or lecturer), employment (from a current or previous employer), or personal (from a trusted
adult, like a youth worker or sports coach. They can’t be from parents, carers, or close
family friends).

You must also be able to supply documents that prove you have a Right To Work in the UK
and that mean we can carry out an Enhanced DBS check for you (if these lists of
documents are a bit confusing, please don’t worry; we’ll explain more about this if you're
invited to the recruitment morning).

How can | apply?
Applying has two stages:
1. Completing a short application form

The first step is completing a short application form, which you can do here.

The closing date for submitting this form is 11.59pm on Thursday 11" September.
All the applications will be anonymised before they are shortlisted by a recruitment panel.
2. Taking part in a recruitment morning:

The applicants who are shortlisted will be invited to a recruitment morning. You will find
out whether you have been invited to this by 5pm Friday 12" September.

The recruitment event itself will take place on the afternoon of Thursday 18" September.

During this recruitment event you will find out more about the host organisations and the
traineeships they are offering. You will also take part in some creative tasks that will give
you a flavour of what the traineeships will involve.

We will contact everyone who took part in the recruitment event by Wednesday 24"
September at the latest to let them know the outcome of the session. Please note that
some of the placement providers may wish to carry out further interviews before offering
the jobs.

If you have been offered a job, this will be provisional until we receive adequate references
and process your pre-employment paperwork.

We hope that trainees will start in post from October.


https://www.gov.uk/government/publications/right-to-work-checklist/employers-right-to-work-checklist-accessible-version
https://www.gov.uk/government/publications/dbs-identity-checking-guidelines/id-checking-guidelines-for-standardenhanced-dbs-check-applications-from-1-july-2021
https://forms.office.com/Pages/ResponsePage.aspx?id=j41g3Qj2sk62I5WOOAAn06amwzxonXtOgmF1e21Kzw5URTVSSU1VUjBBOVpLUUo2NTFONlRPNDJRMiQlQCNjPTEu
https://forms.office.com/Pages/ResponsePage.aspx?id=j41g3Qj2sk62I5WOOAAn06amwzxonXtOgmF1e21Kzw5URTVSSU1VUjBBOVpLUUo2NTFONlRPNDJRMiQlQCNjPTEu

Skills Street: Activity Development Trainee

In May 2025, the doors opened to Skills Street: Rotherham’s innovative, new ‘world of
work’ learning centre, designed to inspire and educate young people and adults from
across the borough and beyond. This is your opportunity to shape the future for South
Yorkshire’s next generation workforce (you included!), working directly with the Skills
Street team and with colleagues at Gulliver’s Valley Theme Park and The Work-Wise
Foundation to establish Skills Street as a home for creativity.

Skills Street is evolving to reflect the voice of Rotherham’s young people. Their driven and
creative Activity Development Trainees (you!) will be a key part of the delivery team,
working to develop the Skills Street offer.

Main Duties & Responsibilities
e Be a key part of our activity delivery team (also known as ‘Edutainers’)
e Deliver, design and adapt 45-minute skills sessions across several “industry zones”
e Deliver activities to schools
e Bring culturally relevant activity into the venue, supporting one-off ‘pop up’ activity
and longer-term provision that enables our fun and immersive creative and cultural
space to flourish for visitors.
Working pro-actively to maintain the venue, zones and provision for visitors.
Be a team player who can multi-task and take ownership and pride in their work.
Bring the voice of Rotherham’s young people into the venue.
Express yourself and your ideas for innovation

Essential Requirements

e Excellent customer service skills, able to be welcoming and engaging with visitors
of all ages

e A team player who can work collaboratively with the wider Skills Street team and
will share responsibility for maintaining the space and delivering sessions.

e Adaptability and flexibility, with a willingness to support across multiple roles,
adjust to working with different age groups and visitor needs, and to take on varied
tasks

What You'll Gain
e Training and support from our dedicated management team.
e The opportunity to be at the heart of developing a unique skills and learning
platform, right here in Rotherham.

Working Days / Hours: 3 days per week, these days will be flexible around needs of the
business, visits and support for our site offer.

Line Manager: James Beighton, Development Manager - Skills Street

Location: Gulliver’s Valley Theme Park, Mansfield Rd, Sheffield, S26 5QW



Green Spaces: Green Spaces Trainee

The Green Spaces Service in Rotherham is dedicated to enhancing, supporting, and
protecting the cultural and natural heritage of urban public parks, countryside, woodlands
and lakes as places for nature. It manages a diverse range of sites, including large parks
like Thrybergh Country Park and Clifton Park as well as smaller neighbourhood parks,
recreation sites, playgrounds, countryside sites, and woodlands. The service aims to
increase community engagement, biodiversity, and the long-term sustainability of green
spaces.

The Green Spaces service focuses on conservation, management, and development of
green and blue spaces. This includes extensive tree planting and woodland management
efforts to enhance biodiversity and create resilient ecosystems.

They are looking for a Trainee to be involved in a variety of projects and work strands that
focus on the conservation and enhancement of Rotherham's green spaces.

Main Duties and Responsibilities

e Tree planting and woodland management, helping plant trees and manage
woodlands to boost biodiversity and create resilient ecosystems.

¢ Conducting site surveys to ensure establishment of trees and find safe places for
new planting.

¢ Working alongside the Trees and Woodlands engagement officer to explore
creative, community led ways to increase tree cover.

¢ Path maintenance, habitat restoration and management of public amenities,
ensuring these spaces are safe, accessible, and enjoyable for the community.

e Engage in activities that promote environmental stewardship, sustainability and
inspire others to care for their local environmental

e Support school and youth groups with outdoor learning and environmental
workshops.

Essential Requirements
e Alove for nature and a desire to protect it.
e Curious to learn about biodiversity and ecosystems
e Passionate about working with people and making a difference locally.

What you will gain

e Practical skills through hands-on experience in landscaping, horticulture, and land
management.

¢ You will work towards obtaining LANTRA qualifications, which are recognised
certifications in land-based and environmental industries.

e Leadership and teamwork skills while working with colleagues, communities and
other

e young people.

e A sense of purpose through being part of something bigger — helping nature and
your community to thrive.

Working Days / Hours: 3 days per week
Line Manager: Jon Hinchliffe, Urban Parks & Open Spaces Manager
Location: Garden House, Clifton Park, Doncaster Road, Clifton Lane, Rotherham, S65 2AH



Grimm and Co: Creative Producer Trainee

Grimm & Co. is a Yorkshire literacy charity with a mission to change lives, one story at a
time. They provide exciting arts-based writing workshops for children and young people,
aged 0-18, unleashing imaginations through the joyful discovery of stories.

The writing workshops they deliver cover a variety of forms and genres, from comedy
writing and fictional stories, to poems, plays, speeches, and monologues. All their
workshops are free for children and young people and encourage self-esteem, resilience
and self-belief, raising literacy levels and building confidence, creativity, cultural
awareness and much more.

Our Trainee will have the opportunity to draw on their own experiences, interests and skills
within the Creative Producer Trainee role. They will also advance and develop skills and
understanding of the many roles and functions around creative programming and events.

Main Duties and Responsibilities
e Supporting consultations with communities to further develop Grimm & Co’s
activities and programmes and resources to ensure relevance, including supporting
data capture and evaluation
Events and project planning
Marketing support such as creating assets for social media / on Canva
Newsletter production and publication
Retail support and supporting fundraising activities
In-session support for school groups
Arts/creative support, e.g. producing A-frames, displays, props making, resources
and textiles.
Developing activities for the Feastery (Grimm & Co’s café)
Maintaining Grimm & Co’s garden and outdoor environment
e Creating and developing the use of a wellbeing garden/retreat for children, young
people, volunteers and staff.

Desirable skills
e Experience in graphic design and illustration
e Proofreading and editing skills

Working Days / Hours: 3 days per week
Line Manager: Amanda Barnes, People Manager
Location: Grimm & Co, Ship Hill, Rotherham, S60 2HG



Visit:

www.childrenscapitalofculture.co.uk

Follow us:

On Facebook: /ccocrotherham2025
On Instagram: @ccoc_rotherham2025
On YouTube: /@ChildrensCapital OfCulture

Get in touch:
ccoc@rotherham.gov.uk

Spread the word!
Use the hashtags:
#ChildrensCapitalOfCulture

#Rotherham2025
Rotherham » SYMCA
Metropolitan ‘ oy MAYORAL
Borough Council G357 MTHORITY


https://rotherhammbc-my.sharepoint.com/personal/sarah_christie_rotherham_gov_uk/Documents/YOUNG%20PRODUCERS/2023/www.childrenscapitalofculture.co.uk
https://www.facebook.com/ccocrotherham2025
https://www.instagram.com/ccoc_rotherham2025/
https://www.youtube.com/channel/UCXi02NXCMWLnA626afY7bew
mailto:ccoc@rotherham.gov.uk

